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This study aims to reveal the effectiveness of work-life balance (WLB)

promotion project for nurses and its promoting factors. In Study 1, semi-structured interviews were
held targeting nursing managers and third-party supporters who have participated in the project.
The results were qualitatively analyzed via modified-grounded theory approach (M-GTA) using Text
Mining Studio (TMS) which were then summarized in the process diagram “ Process of WLB promotion for
nursing positions and promoting factors” . In Study 2, longitudinal questionnaire survey was
conducted among nurses as to investigate the extent to which WLB was achieved, career maturity,
self-education ability, self-efficacy, and work engagement, followed by statistical analysis
including SPSS where dependent variable was defined as the extent to which WLB was achieved. The
results revealed the effectiveness of the WLB promotion project.
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